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DIvISiON MEMORANDUM: 0 23 . 2018

TO: Education Program Supervisors
Public Schools District Supervisors
School Principals and Head Teachers

All Others Concerned

W

MARIE CAROLYN B. VERANO, CESO Vi
Schools Division Superintendent

FROM:

SUBJECT: ADDENDUM TO DiVISION MEMORANDUM NO. 010 S. 2018 “SCHEDULE OF ACTIVITIES
IN THE IMPLEMENTATION OF DEPED ORDER NO. 50, S. 2016 (Guidelines on the Hiring
of Teacher | Position in Schools implementing Indigenous People Education Effective
SY 2016-2017) and DEPED ORDER NO. 3, S. 2016 (Hiring Guidelines for Senior High
School (SHS) Teaching Positions Effective SY 2016-2017) BASED ON THE REFORM

ACTIONS BASIC EDUCATION SECTOR REFORM AGENDA

1. Teacher Applicants whose names are in the iatest RQA last October 2017 (2" Batch of Registry
of Qualified Applicants) will get their folder at the Division Office c/o ASDS Office and update their
documents. It is very important that applicants indicate in their letter of intent if they opt to carry
or not their points in all the criteria provided and inform the School Screening Committee.

2. DepEd Order No. 51, s. 2017, “Amended Qualification Standards for Senior High School Teaching
Positions in the Technical-Vocational-Livelihood Track and Other Clarifications on the Hiring
Guidelines” to clarify provisions of the existing policies on recruitment, selection, and hiring of
senior high school (SHS) teachers should be used.

3. Pursuant to DepEd Order No. 51, s. 2017, number V. Procedures, letter F shall be used to
applicants who are already teaching with DepEd either in elementary or JHS item, as clarified in
F-no.8,a bandc.

4. The composition of the ranking committee for external(non — DepEd) applicants are the following,
likewise, the Division HRMPSB shall be responsible in assessing applicants (internal —
DepEd/permanent status) applying for promotion, to wit;

Internal (DepEd — permanent status)
Applicants:
Human Resource Merit Promotion and
Selection Board (HRMPSB)

External (non — DepEd) Applicants:

Division Selection Committee (DSC)

Nestor L. Bolayo — PSDS, QiC-ASDS,
Chairperson

Nestor L. Bolayo — PSDS, OIC-ASDS,
Chairperson

Rizalyn A. Guznian, Ed.D. - CES - CID,

Susan CJ Dawang - Division HRMO,

CID, SHS Coordinator, Member Member
Lucio B. Alawas - CES - SGOD, Glenn N. Duguis — Admin. Officer V,
SGOD, SHS Coordinator, Member Member
Angel C. Budong — BPSTEA V-President, Simon T. Backian — PESPA President,
Member Member
Wilbert H. Cuidno — NAPSSH! President, Wilbert H. Cuidno — NAPSSHI President,
Member Member
Edgardo T. Alos — Chief Admin. Officer, Angel C. Budong — BPSTEA V-President,
DepEd - CAR Member

Process Observer

Christopher A. Depnag - ES |, CHED
Representative

Alternate Members:

All EPS / Subject Area

lasds/jst201

5. Forinformation and guidance.
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